Will Employers Pay a Penalty?

One provision of the health care reform legislation requires that certain employers offer health
care coverage to their employees or pay a penalty. This chart summarizes which employers will
be required to pay a penalty when this provision goes into effect in 2014.

Are you a large employer?

Wi" the Em ployer at least 50 full-time equivalent workers

» including full-time [30+hours per week] and

Pay A Penalty? part-time workers [prorated]

T - excluding seasonal workers [up to 120 days per year]
beginning in 2014 e i

Are any of your full-time employees
in an exchange plan and receiving
a premium credit ?

Do you have more than No penalty
30 full-time employees?

yes no

Do you provide health insurance?
yes no

Pay Monthly Penalty, lesser of: Pay Monthly Penalty

1/12 x 52,000 x 1/12 x $3,000 x 1/12 x$2,000 X

(Number of full-time g  (Number of full-time (Number of full-time

employees - 30) employees who receive employees - 30)
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L‘A
CLARKE & COMPANY

BENEFITS LLC

Source: Congressional Research Service




