Clarke & Company Benefits, LLC

BENCHMARKING SERVICES PORTFOLIO

HOW DOES YOUR BUSNBMEASURE UP?
1 An attractive benefits program is vital for your recruiting and retention efforts, but it is also
a significant expense. We can provide you with quality benchmarking data thatyallows
to analyze how other companies are structuring their plans, as well as the strategies they
are using to cut costs, which may help make your own benefit plan decisions easier.

ARE YOU CURIOUS ABAHOW OTHER COMPABIIKRE RESPONDINGRISING
HEALTH CARCOSTS?
1 Knowing how other employers are addressing their benefits decisions can allow you to
anticipate the shifting benefits landscape and evolve before your competition responds.
We can provide you with data on how rising health care costs are affettiarg
employers.

DO YOU WANT MORE MHAUST BENCHMARKIDGSTA FOR HEALTH CARESTS?

1 Whether you are curious about hgwur voluntary disability benefits stack up or are
wondering if your paid leave program is comparable to competitors, we likely have

benchmarking data available. r
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Introduction

The Zywave Health Plan Design Benchmark Summary is based on data gathered from the largest database
in the country, consisting of nearly 60,000 employer-offered health plans. The data analyzed in this summary
provides benchmarking information on six key plan design measures:

OO0

1. Individual 2. Individual 3. Emergency
out-of-pocket deductible room copay
maximum

4. Office visit 5. Specialty office 6. Prescription
copay visit copay drug deductible

To help employers compare their plan design offerings against similar organizations and plans, the data is
broken down by group size and plan type.

This is a summary document analyzing the data set as a whole and comparing it against previous years’ data.
To view a report of how your specific plan design measures up in comparison to employers of your size, in
your region or in your industry, speak with your broker.
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