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$2,500 (3x per family) $1,500 (3x per family) 

$2,500 (2x family) $2,000 (2x family) 

$7,350 (2x per family) $7,350 (2x per family) 

80% BCBS/20% employee 80% BCBS/20% employee 

Deductible & Coinsurance Deductible & Coinsurance 

Unlimited  Unlimited  

$2,500 (3x family) $1,500 (3x family) 

$7,500 Individual / $17,500 Family $7,500 Individual / $16,500 Family 

60% BCBS/40% employee  

($5,000 2x family) 

60% BCBS/40% employee 

 ($6,000 2x family) 

Unlimited  Unlimited  



 

Medical insurance is an important part of your benefit package. Medical costs continue to rise at double-

digit rates, and we must work together to control costs. You can help control costs by taking 

responsibility of your health by: 

 Living a healthy lifestyle, exercise, eat a healthy diet, and take part in our health 

screenings and have an annual physical 

 Identify health risks by taking the Personal Health Assessment (PHA) 

 Be a wise health care consumer, take generic drugs when possible 

 Take advantage of our wellness offerings 

 Use preventive care services as much as possible 

The Prescription Drug plan utilizes Carolina Health Centers In-House Pharmacy. You have prescription 

drug co-pays of $8, $20, & $45. For Specialty drugs you will use your BCBS benefit card and have a 

$125 co-pay. For Generic drugs you can receive up to a 90 day supply, for Non-established Generics 

you can receive up to a 30 day supply, for Name Brands up to a 30 day supply, and Specialty drugs up to 

a 30 day supply. 

We have two medical 

options to choose from. 

Our plan options 

include an Enhanced 

and Basic option. Both 

plans have co-pays, 

deductibles, and out-of-

pocket maximums 

which must be met. 

 

 



Bi-Weekly Deductions 

Employee Only 
Employee & 

Spouse 

Employee & 

Children 
Family 

Delta Dental of SC $3.43 $22.27 $31.01 $49.84 
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http://www.physicianseyecareplan.com/
https://www.deltadentalsc.com/
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Voluntary Life 

Insurance 

EMPLOYEE COVERAGE 

EMPLOYEE BI-WEEKLY DEDUCTIONS 

Age 10k 20k 30k 40k 50k 60k 70k 80k 90k       100k 

<30 .31 .62 .93 1.24 1.55 1.86 2.16 2.47 2.78         3.09 

30-34 .41 .82 1.23 1.64 2.05 2.46 2.88 3.29 3.69         4.12 

35-39 .54 1.08 1.62 2.16 2.70 3.24 3.78 4.32 4.86         5.40 

40-44 .80 1.60 2.40 3.19 3.99 4.79 5.59 6.39 7.19         7.98 

45-49 1.19 2.38 3.57 4.76 5.95 7.14 8.34 9.53 10.72      11.91 

50-54 1.70 3.40 5.10 6.79 8.49 10.19 11.89 13.59 15.29      16.98 

55-59 2.67 5.34 8.00 10.67 13.34 16.01 18.67 21.34 24.01      26.68 

60-64 4.06 8.12 12.18 16.25 20.31 24.37 28.43 32.49 36.55      40.62 

65-69 6.59 13.18 19.77 26.36 32.95 39.54 46.14 52.73 59.32     65.91 

 

Voluntary  

Dependent Life 

Insurance 

 

SPOUSE COVERAGE 

EMPLOYEE BI-WEEKLY DEDUCTIONS 

Age 5k 10k 15k 20k 25k 

<30 .15 .31 .46 .62 .77 

30-34 .21 .41 .62 .82 1.03 

35-39 .27 .54 .81 1.08 1.35 

40-44 .40 .80 1.20 1.60 2.00 

45-49 .60 1.19 1.79 2.38 2.98 

50-54 .84 1.70 2.53 3.40 4.22 

55-59 1.33 2.67 3.99 5.34 6.65 

60-64 2.03 4.06 6.08 8.12 10.13 

65-69 3.28 6.59 9.83 13.18 16.38 

 

 

 

 

 

 

 

 

 

Voluntary Dependent Life Insurance 
Coverage Per Pay Period 

14 days to 26 years of age $10k $1.11 

You can go to the Clarke 

& Company Website for 

information on wellness, 

health conditions, 

webinar information, and 

the latest from our blog. 

Sign up for our weekly 

wellness email, “The 

Buzz” 

www.clarkebenefits.com 

 

 

 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

  

Employee Assistance Program 

Employee productivity is important for any business’ success, but sometimes employees are too overwhelmed 

by personal or behavioral problems to perform at their highest level. High stress, psychological problems, 

substance abuse, legal troubles and other personal issues can lead to lower productivity and focus during work, 

increased absenteeism and higher health care costs. An EAP can address these issues and help you tend to 

your personal needs. 

 



EmpowHR ONLINE ENROLLMENT 

 

All benefits (medical, dental, life insurance, vision, short term disability, long term disability, flex spending & 

dependent care) will be enrolled through the empowHR online election portal. Your log in is 

https://empowhr.empowhr.com/login.aspx. Your empowHR username will be the first letter of your first name, 

then your last name, plus the last four digits of your social security number. For example, John Doe’s username 

will be jdoe1234. Your empowHR password will default to your social security number. Upon your first login, 

you will be prompted to change your password prior to enrollment. The empowHR login screen is below. Please 

remember that elections must be made by 11/16/18. You can find out more information online at the 

http://clarkebenefits.com/carolina-health-centers/. If you have any questions on the enrollment process please 

contact Laura Howell at Clarke & Company Benefits at 888-540-9403 or 803-253-6997 or by email at 

lhowell@clarkebenefits.com  or review on the web at: 

http://clarkebenefits.com/carolina-health-centers/ 
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